IN THE EMPLOYMENT COURT
AUCKLAND

[2011] NZEmpC 93

ARC 12/11

IN THE MATTER OF  achallenge to a determination of the
Employment Relations Authority

BETWEEN LITTLE TURKISH CAFE LIMITED
Plaintiff

AND ZAHRA BARZEGARI
Defendant

Hearing: 21 July 2011
(Heard at Auckland)

Counsel: Richard Harrison, counsel for plaintiff
Daivd Flaws, advocate for defendant

Judgment: 21 July 2011

CONSENT JUDGMENT OF CHIEF JUDGE GL COLGAN

[1] By consent, the three determinations® of the Employment Relations Authority
between these parties are set aside and the remaining personal grievance before the
Authority for unjustified disadvantage in employment is discontinued by the

defendant.

[2]  The parties’ terms of settlement of their litigation are recorded in a
confidential settlement agreement which will be placed on the court file but is not to

be accessed by any person except by leave of a Judge.

1[2011] NZERA Auckland 32, [2011] NZERA Auckland 174, [2011] NZERA Auckland 194.
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[3]  There are no issues as to costs.

GL Colgan
Chief Judge

Judgment signed at 3 pm on Thursday 21 July 2011



